raction of young, diverse
munities to entomology

Jessica Hartshorn, PhD
Forest Health Specialist
Minnesota DNR, Division of Forestry

Molly Darr
Ph.D. Candidate
Virginia Tech, Department of Entomology



Ateliernet....




ers” — 1946 — 1964

homecoming
ubled the previous generation
neration in history

n X” — 1965 — 1985

ration with more women than men in college
in foreign-born immigrants
arriage and parenthood




Obama’'s New Boss 2% McCain vs. Brzezinski - Bsameg e

TIME

Millennials are lazy, entitled narcissists
who still live with their parents

Why they'll save usall

GENERATION £:
CONNECTED FROM BIRTH.

Born mid-1990s to 2010.

*)

P

Printmediacentr.com - / -




” —Born 1982-2000

n
U.S. population

he number of Boomers
neration: 44.2% minorities

” — After 2000

minority: 50.2% minorities

tions are globally connected






(or equivalent) are “majority-minority”
77%

2%

la—61.5%

Xico—61.1%

6.5%

ties are majority-minority

additions in 2013: Russell (AL), Newton (GA), Eddy (NM), Brazoria
folk City (VA)

hic switch is happening across the US and shows no sign of
wh or reversing







ore likely to obtain some college, equally likely to obtain

| attainment has increased for all race and Hispanic origin
e 1940

ians over 25 obtain Bachelors
-Hispanic whites

ks

anics

lverse environment where anyone has the ability to do anything
ith older generations who expect more rigid hierarchical
n



Juvenoia (n): The fear or hostility directed by an older generation
toward a younger one, or toward youth culture in general.




by David Finkelhor in 2010, an American sociologist
orking on crimes against children.

een around for centuries
ist in literature from 1700s and earlier



millennials are |

millen
millen

miller

N
N

jals are lazy
lals are stupid
lals are the worst

EXHIBIT 2 | U.S. Millennials View Themselves More Positively Than
Non-Millennials Do

U.S. Millennials U.S. Non-Millenials
Hardworklpg oy P00 rude ,greedy rnected unma,ededucat?d
open-minded free  apathetic * : hapwl grunge 'esﬁgz‘b‘: dentca fock
indepen
awesome Dafty Complcisnegc’éd money Yambmous Sm

entitied CrazZy good o driven ild #dumb
dighal, ™ “amesentitled

social wild™  wise gamers

lnternet : tec h-Savvy irresponsible

teCh | hippies  computer®™geoen

| creative meioatel GeReNCaic
conﬁdem ooz b rude intelligent

I
driven r.onsemnve sou ek fU n' im matuTe green fovin
h] p p] es fnendlzo interesting : yo u n g '-‘"‘Yi"‘e"(‘:ggolvanve
innovative ! 7fun porking: 2%
COO[ , hardworkmg niaglzced
creative spoiled l QzZV | sl work hip mv*'kids
"o e y | unemployed  debt materialistic trendy
alternanve vated  gmart | centered liberal naive confident
|
|

boring good electronic Selﬁs selfcentered

selfis .
h] p hbeml lntgelllgent :}'gﬁ‘&ey ! dlsrespeCtef'r; a2 Sp O] le d

Source: BCG analysis.
Note: Size of word indicates frequency of response.
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Harassment in Science, Replicated

By CHRISTIE ASCHWANDEN AUGC. 11, 2014

‘ Fewer international science students
Sexual Harassment Case Shines Light On| |Cometo ‘'unwelcoming’ UK

Science's Dark Secret

October 16, 2015 - 4:33 AMET
Heard on Morning Edition

MICHAELEEN DOUCLEFF

ISSUES

Where Are All the Disabled Scientists?

| decided to talk to some disabled researchers, academics, and more to find out more about the specific
problems disabled STEMers face -- and how to fix them.

5.E.SMITH - MAY 1, 2012
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Student Resources

Member Resources

Fayetteville Policies and Procedures 418.0

Uof A / VCFA / Policies /' Fayetteville Policies and Procedures / OEQC /' Sexual Harassment

Sexual Harassment

The original PDF version of this policy is linked from the revised date below. POLICY DOCUMENTS
Appendix A

= Print this policy
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s simple:
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eone to talk to

ma against therapy and asking for help
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people’s feelings
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eople feel less alone
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